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Without meaning to, our workshop
Q&As provided MSCCN with some
of the BEST live survey questions
that even the Rand group would
envy. The Q&A sessions helped

the MSCCN absolutely gauge what
our nationés mil.
needed. Here are 12 of those

FAQs:

s A
A Spouseos
By Deb Kloeppel, MSCCN President and CEO

How do | deal with difficult
people?

Own the Ground You Walk On:

A Different Kind of Military Spouse
How do | weed out people who Survey (Part One)

drain my energy?

How do | balance everything in I_ keynote inside nationwide military in;talla—
my life thatos tions anq | am always amazed at the kind of
e TS information spouses REAL!_Y want to know.
One would think that

a military spouse nonprofit program that fully
assists spouses with their vocational training
and employment needs i questions from my
ispoused audience
ing or recruitment-based queries. Right? Not
true. Most of the questions | receive deal with
How Tobds and How Dods

How do | leave a job | love?

How do | get the energy to
find another jobT when | 6
tired of starting over?

When am | going to be the
top priority to my military
member?

How do you deal with a difficult boss? How
do you quit a job that you love? How do |
take care of me first, so that | can take better
care of my family and my career and my mili-
tary Iife? Notice
WM the word fAmyo?

How do | be nice to people |

dondét respect?

When is it my turn for suc-
cess?

|l 6m not ready
work. How do | tell everyone

to back off? With each workshop located within nation-

wide military installations, | began to see a
pattern emerge during my question-and-
answer segment. MSCCN stumbled upon the
perfect premise to gauge and survey the real
needs and wants of military spouses. You
see, just being in their company, personally,
allowed me to view first-hand their true-life
career goals meshed deeply inside their per-
sonal goal s. Al | of
Do6s0 questions
fessional quests, but also related to their mili-
tary life (or should | say their co-military life).

| 6 m

. Ineed moneyi b ut
ready to work. How do | force
myself to get a job that | know

I 61 | hat e?

. How do | balance caring for
my kids, while my spouse is
Deployed, with looking for a job
or holding a job?

. How do | cope with major
anxiety when returning to the
workforce?
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Could meeting the real needs of military
spouses truly keep the military home fires
burning so their military member is battle-
ready and retained in
Yep!

Without meaning to, our workshop Q&A
sessions provideg MSCCPI with sqme of
0 m .0 er._ o
the Rand group would envy. The Q&A ses-
sions helped the MSCCN absolutely gauge
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" of these with great humor, much love, and

a willingness to understand that we here at
MSCCN are not professional therapists i
thank God. Weodre real
who have asked ALL of these questions at

h o wonenainy or tanother.sor in gy easeu s e

hourly at times.

| love the first two questions on this list (to
the far left) for a reason.

The MOST difficult part of my job as Presi-
dent and CEO of MS CC|
the payroll, the fundraising, the project
management, the business development,
the communications, the marketing, or the
faithful stewardship of grant requirements
iAitHGo
kind of stuff”’
next MSEJ issue.
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Pepperdine  University
posted a guide online
called Preparing Your

of a Spous e dodpetdion Wwas Berce for - ,
Elevator Speech: working with slionce mid- ever?/e position and be- ~.‘(
_ August 2009 7 yes 5 cause she was searching
MFMW mont hs. Shedtlousher dlroght ]
dine.edu/career/content/ cated to a new area, re- have to bring on her iAOd
elevatorspeech.pdf ceived an MSCCN invita-  game. panel interview (after a
tion to join a virtual semi- very difficult phone inter-
nar fADesper at Shel sontihied taking Vi ew) . Shedod a
Job Titl eo an trainthg@ cdoursesl wito Vviewed at another com-
LI articipate.  She warmmed  MSCCN, attended an  pany that moring (great
MNPl e in advance that she MSCCN event at her practice) and went fully
sential Careers: was fAshyo. Af thase, tlehreeds about- ar med to it he
_ : nar | received an emal fiel evator s pS8ee knewe ey company
http://www.quintCareers. —[EaSaw.y thanking me for  wrote her elevator speech ~ was looking for someone
NI WACRECRA-RANEN, . \{ormation provided, and practiced it until she Who t ook initiaf
speech dos-donts.html asking for a review of her  delivered it naturally. In gone to Office Max and
resume and requesting September | asked her to  prepared a portfolio for
that | email her if | heard take part in an experiment  each interviewer that in-
of open positions near her i | met another spouse cluded a really nice cover
The Perfect (Elevator) —Fiyssta new to the same area and  letter, her resume, refer-
Pitch — from  Business wondered if s®@nees dwo leftekseof rgc-
Week: | made a few suggestions  job buddy. They started = ommendation and two ex-
_ : regarding her resume, trading information about ampl es of wor k
U WINAATMIEIUIEEN (o ¢ her some ideas on  jobs and job fairs and in  at her previous position i
WIS VAANEINEIAY | o sites and companies  October she went to her  professionally bound in the
content/jun2007/ [ keep an eye on, and first ever | olirfiaigr. cEMRpary

ca20070618
ml

134959.ht

Bringing
Spouseobs
Development

| want to share the story

mentioned the MyCAA

Your
Hunt i

on
Job

She told me she knew the

now a job fair veteran and

AnAO
ng

By Kate Midden, Director, Talent Management Gateway

'

($2 each) and blew the

spouse scholarships to encourages other panel away. She received

her. spouses to attend as well. @ call on the way home

. She was truly working and ~ from her interview from the

A S | (cccived an email back  enjoying her job search. Corporate Office telling her
Speep_h Topics provides saying that after the semi- they were very interested
N CICECE I 2 sheod stoa Intearly January iafteg 6 i her. She has another
Sl and time guide- PR R . long months and only one  interview today with a com-
lines: job search, doing her interview, her hard work pany that also sounds like

http://www.speech-topics
-help.com/
elevator_speech.html

Creating an elevator
speech is one of many

homework and not relying
on job boards alone to
find positions. She made
an appointment with the
military family center to
get more information to
help with her job search
and was already signed

paid off. She has inter-
viewed with a number of
companies over the past
few weeks and even
turned down a position
t hat wasnot

her. She practices several
hours a night before each

a perfect fit for her. | be-
lieve her next hurdle will be
deciding which position to
take. Get
game - it takes time and

effgrio bug the ipayofff is r

huge.

workshop topics avail- : .

up and approved to start interview. PS. She~recent[y accepted
— tfron:t MdSCCN' Bke taking classes through herdfiato job!
Sure 1o attend our work- yylyienyy This week she wentto a

shop if we are in your
area!

out
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Engineering degrees,
degrees, business degrees.
But, an English degree?

When | started my venture
into college, | was like eve-
ryone else. | was planning
to make my way into the
finance world by pursuing a
Business Degree. But, then
came Economics and Ac-
counting classes. My sum-
mer jobs of life guarding
and waitressi
pare me for balance sheets
and statistics. | found myself
drowning in a pool of
cl asses I
needed someone to throw
me a life preserver to get
me out of that financial
world.

As with most college de-
grees, there are the stan-
dard fAmust ha
guess in the eyes of these
college institutions, these
are the classes that produce
the well-rounded graduate.
Fortunately for me, the pre-
requisite English classes
were where | excelled. Not
in the diagramming sen-
tences sense, but in reading
the best literature in the
world and writing. | loved to
read. | loved debating the
different points of view my
classmates and | had sur-
rounding the same literary
works. | loved the creative

(©)

By Marian Leauvitt,
Program Manager

did

process. | loved that we
could all be right, as long as
we supported our theories.

When | met with my coun-
selor decrying my distain for
business classes, he
thoughtfully pointed out that |
was well on my way to an
English Degree. An English
Degree, really? These little
side-note classes had
formed the foundation of a
new degree, a Vverifiable
English Degree. | had never
thought about teaching,
which to me was synony-

mous with an [English De-
ng dir dnot;. re
gT ee. I di n o
and | wasnot

also synonymous to me with
AMoFnalish Pearce. Buf 4o
my surprise, the credits were
building up quickly, meaning
| would be able to graduate
on time if |1 did switch de-
grees late in the collegiate
game.

So, | gragtllatao{—:qsvgth an Eng-

Vliseh %egree from a very pres-

tigious technical and engi-
neering university. If memory
serves me correctly, there
were about 60 English
graduates on my college
stomping grounds where the
enrollment of undergrads
was approximately 26,000.

| have been in the business
world now for 24 years, give
or take a few years off for
child rearing, switching jobs,
and switching homes. The
most ironic side to this whole
journey is how my reading

My Talent Found Me

Operations Specialist and

and writing skills have been
my biggest asset and contri-
bution to the business world.
| have been the business
writer for company propos-
als, monthly newsletters,
written 200+ page training

manuals, employee manu-
als, and have been the
Aguality contr

for all outgoing correspon-
dence for several busi-
nesses. My little English de-
gree has proven to be a
quite marketable resume bul-
let item.

My segue into the business

t worltl, amtheEnglish degreefina
adtegd has Wihstratet towraes
s k

t hat oneds
rise above. | had a skill. I had
a confidence in that skill. My
coworkers gravitated toward
me for my skill. And, of
course, that skill got better.

In evaluating my seemingly
haphazard career, the thread
lof my English degree is evi-
dent. | even taught, although
I am not nol d
not gray. | surely
the traditional path into the
business world. | believe that
there are many paths that
will lead you to your next job,
your next career. | wonder
what path you might take
into the business world and |
wonder what hidden asset
you may have acquired over
the years that would make
you an asset to this new,
ever-changing business
world.

What is it that makes some
people more effective than
others?

Is it skill, or luck, or secret
knowledge?

More than anything else, it is a
clear and consistent sense of
purpose. When the objective
is compelling enough, you will
find a workable, effective way
to make it happen.

Ralph Marsden

| believe that every person is
ho-n with talent.
Maya Angelou

Talent is God given. Be hum-
ble. Fame is man-given. Be
grateful. Conceit is self-given.
Be careful.

John Wooden

I'd rather have a lot of talent
and a little experience than a
lot of experience and a little
talent.

John Waoden

Don't aim for success if you
want it; just do what you love
and believe in, and it will come
naturally.

David Frost

Everybody has talent, it's just
a matter of moving around
until you've discovered what it
is.

George Lucas

Perhaps more than any other
major, English provides for an
amazing variety of career
paths and oppo
With an English degree, you
offer the business world com-
munication skills to be a pro-
ject manager, language skills
to be an editor, and computer
knowledge to be an informa-
tion designer.
http://www.emich.edu/english/
opp-career.html
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In November, MSCCN se-

lected the first caregiver in-
tern in the new MSCCN First
Step Caregiver Employment
Program.d Maria Cottrell.

Maria has made incredible
progress in her first month at
the MSCCN. Her prior work
experience did not include
computers so Maria started
from scratch learning about
email, the Internet, Microsoft
applications and the MSCCN
Talent Management Gateway
database. She has exceeded
every expectation and is now
a valuable, dedicated mem-
ber of the MSCCN team.
Maria's current focus is post-
ing jobs on the gateway and

updating candidate tracking
reports but every week she is
learning new duties and soak-
ing them up like a sponge.

Maria's job with the MSCCN
has made a huge difference
in her life -- personally, pro-
fessionally, and financially
and she has made a huge
difference in our lives -- her
amazing spirit and strength
are an inspiration to the entire
MSCCN team.

MSCCN again thanks the AS-
MBA STAR Foundation for
their support of the MSCCN
First Step Caregiver Employ-
ment Program.

As human beings, we ex-
perience various emotions
when encountering a loss of
any kind and may declare to
ourselves and others that it
wasnot good
anyway. We may decide
that we did what we could
and it was out of our control
or perhaps we decide to
take control if we want to try
to regain what we lost. We
may also choose to re-
assess our situation and
decide on an entirely new
direction to take to mitigate
feelings of loss. As a highly
emotional, sensitive person
who invests a lot of time
and intense feelings into
anything | value, | feel great
sadness and upheaval
whenever facing a loss of
any kind.

During my work vyears, |
only #Afailedo
position that | sincerely
wanted and for which | had
submitted an application.
Fortunately | enjoyed the
job | held at the time and
although my ego was
bruised, | focused on the job
| had. There were many job
opportunities that passed
me by as a young military
spouse because | was con-
sidered a transient. That
was infuriating to me be-
cause doors and minds
were closed; | could not
even compete for jobs.

Sour Grapes or New Directions?
By Anne Wight, GCDF
MSCCN Cofounder and Program Quality Control

Even with no direct experi-
ence in traditional job loss, |
have shared the frustration
that family members, friends,
and MSCCN applicants feel

o rwhen theyhsuffer fcantinuing

unemployment after losing a
job. My mind tells me that
instead of falling prey to an-
ger or pity, those suffering
losses, including job loss,
should consider their situa-
tion as an opportunity to ex-
amine new directions and
take control, not only of emo-
tions but also of focus and
activity during unexpected
changes. That is difficult for
many people to do T includ-
ing me.

I am currently facing major
transitions in my life and am
not coping well. Aging has
brought me health problems.
Medicare and Tricare for Life
are im effgcefdr me thigyean
leaving me nervous about
learning a new system of
health care that appears at
present to be at risk of huge
cuts. | am also not renewing
the national certifications that
I have held for 10 years. This
year is the year that | plan to
retire for good. Instead of
feeling elated, | am mourning
the loss of what | worked so
long to attain (those certifica-
tions) but, even worse, the
looming prospect of not con-
tributing my work effort to a
worthwhile cause. Work has

!

e
given me purpose.

My reality is that | must ex-
amine opportunities that
exist for new directions in
my |ife. My n e
focused on my health,
home, and family as all
have been neglected often
through my work years. Job
seekers of all ages also
need to examine what op-
portunities exist for them.
Instead of becoming a vic-
tim of job loss in a down
labor market, choose to look
for opportunities that will
help add new skills that
broaden your appeal and
worth t o emp |
be fearful of trying an en-
tirely new career or life di-
rection. Take control of the
time you have right now to
assess what kind of work or
ife you truly want. Then
take action to make it hap-
pen!

In closing, please give as
much support as you can to
those who have lost even
more than work by becom-
ing a war wounded service
member or caregiver. Any
unemployment or other
transition we might experi-
ence is no match for what
war wounded families must
face. Look for ways to help
them as they search for a
new direction.

(4)



In part 1 Christine told job
seekers that there is no
excuse for showing up for
an interview unprepared.
She outlined the following
steps to take:

Update Voice Mail Mes-
sage, Email address, and
Social Networking Pro-
files.

Understand Your Own

Skills.

Here are the other steps:

REHEARSE L IKELY

ASKED QUESTIONS.
When a job candidate is
contacted for an interview,
the prospective employer
is not expecting to meet a
professional interviewee.
The employer's objective
is to gather as much infor-
mation on the job candi-
date to make an informed
selection decision. As
such, it would be favor-
able to you to be prepared
to answer behavior-based
questions relating to the
position. You can conduct
a search online for sample
Behavioral  Interviewing
guestions in the field you
are applying for and pre-
pare vivid and specific
answers to those ques-
tions. Remember, the em-

©)

ployer's job is to focus on
real work incidents and
identify those behaviors that
are necessary to be suc-
cessful at the job. The
more prepared you are, the
less anxiety you will experi-
ence during your interview,
and the more clear and de-
tailed your answers will be.

RESEARCH THE COM-
PANY AND THE PoOSI-
TION YOU ARE APPLY-
ING FOR.

It is guaranteed that the em-
ployer will ask you what you
know about the organiza-
tion, why the position is of
interest to you, and why you
are the most qualified per-
son for the job. Surprisingly
enough, these are the ques-
tions that stump most job
candidates and bring on the
most anxiety and display of
vagueness during the inter-
view. The more specifics
you can provide, the more
confidence the employers
will have in making their se-
lection decision.

DRESS TO IMPRESS
Don't show up for the inter-
view like it was at the bot-
tom of your priority list.
Demonstrate that you took
the initiative to physically

Rehearsing for Your Interview,
Part 2

By Christine Brugman, MAOM
MSCCN Applicant Liaison, Corporate Accounts

prepare for the interview.
Comb your hair, get a
haircut if necessary, iron
your clothes, wear a shirt
and tie (men) or dress
suit (women) if appropri-
ate, and leave your
sneakers and flip-flops at
home. It may be appro-
priate to cover any visible
tattoos or piercings if in-
terviewing for a position
within a professional or
customer-facing environ-
ment. Revisit the posted
job description or em-
ployer website for any
available dress code in-
formation.

ASK QUESTIONS.
After researching your
potential employer, note
some intelligent ques-
tions that you will want to
ask at the end of your
interview. This demon-
strates sincere interest in
the position and the or-
ganization. Keep ques-
tions professional and
refrain from inquiring on
anything that would
cause the employer to
raise a red flag
(consequences of calling
in sick, policies on per-
sonal use of equipment,
salary negotiation, etc.).

There are many excellent
resources on the internet
and in book stores about
how to prepare for an in-
terview. MSCCN advises
applicants to read through
as many resources as
they can to get a broad
understanding of what to
expect and how to pre-
pare for an interview.
One valuable tool that is
not used very often is
practicing with a friend or
another job seeker you
know.

Why do we mention this?
Because practicing will
reveal some gaps in your
preparation while easing
some of the stress you
may feel in the actual in-
terview. The approach is
for one person to take on
the role of the interviewer
and the other person play
the interviewee and THEN
switch roles. Also, if you
can gain insight into what
the interviewer really
wants in an interview, you
can prepare yourself more
efficiently.

Most employers want a
highly qualified person
who will bring value to the
organization. Most do not
want to spend time or
money training beyond an
orientation. They do not

want a disruptive influ-
ence in the workplace.
And they want a good
value, like we all do when
we shop. They want the
best they can hire for a
reasonable cost 8 some-
one with a proven track
record who is dependable,
pleasant, enthusiastic,
and willing to adapt and
thrive in the workplace.

You need to show them
that you are best one!




In 2008, 61.8 million Ameri-
cans or 26.4 percent of the
adult population contrib-
uted 8 billion hours of vol-
unteer service worth $162
billion, using Independent
Sector 6s 200
the dollar value of a volun-
teer hour ($20.25).

www.volunteeringinamerica.
gov

fiVolunteers are the only
human beings on the face
of the earth who reflect this
nationos com
selfish caring, patience,
and just plain love for one
another. o

Erma Bombeck

We are looking for volun-
teers to fill the following
roles:
Job Poster
Job Search/Job Coaching
Services
Business Development
Outreach
Fundraising Development
and Grant Writing
Training and Development
Research Assistant

All of our volunteer oppor-
tunities are virtual and can
be performed anywhere as
long as the volunteer has

computer, internet, and
telephone access. Contact
Amy Schofield, Applicant
Specialist and Volunteer
Coordinator, at

A_Schofield@msccn.org

for additional information.

Serving as a Volunteer Can Advance Your
Career and May Even Land You a Job

By Amy Schofield , Applicant Specialist and Volunteer

Coordinator

Have you ever heard some-

one say they-
toldo to do
fortunately, | have heard

that term used dozens of
times. For some people,
volunteering has a negative
connotation. However, | am
the perfect example of how
someone can make volun-
teering a positive, meaning-
ful experience, as volunteer-
ing can in fact lead to ad-
vancing your career or land-
ing you a new job.

Last year, | had just relo-
cated across the country
with my military spouse for
what we thought would be a
three-year assignment.
However, less than a month
living in our new location we
found out that we would be
moving yet again within a
few months to another
state. Determined to do
something useful with my
short time in our temporary
location, | sought out volun-
teering opportunities. It
would keep me busy, |
thought, and | would get to
meet a new group of people
and help out a cause that
interested me. Plus, it would
fill in the
sume. What | did not know
at the time, however, was
that it would result in so
much more.

| delved right into my volun-

teer role. From the onset, |

wezame awére af theliangani-
s emdt linme? nére d

maintain a volunteer pro-
gram. | treated my volunteer
role as a part-time job and
used my creativity to imple-
ment a program plan. After
just a couple of months in my
volunteer role, | was offered
a job to become a PAID
member of the MSCCN
team. | did not set out to ac-
complish this, but with my
hard work, dedication, and
passion for
sion, the team realized that |
would be a great asset and
would be able to accomplish
anything that came my way!
My volunteer time with
MSCCN was such a reward-
ing experience in more ways
than one.

Still skeptical? Here is what
your career can gain by vol-
unteering:

- Networking Opportunities

You will be introduced to nu-
merous different staff mem-
bers, other volunteers, and
even Board members who
may be able to help you get
your foot in the door of the

i grgapization where yoy are

volunteering.

- Keep Your Skills Fresh

If you are out of the job mar-
ket, you can use your volun-
teer time for
your resume between jobs.

to ‘
- Learn New Skills and
Discover Hidden Talents

Keep adding to your cre-

dentials and increase your
knowledge and skills.

One rule of thumb: you
must keep a professional
approach during your volun-
teer experience. Seek out
volunteer roles that match

M ¥OHICRIEEL or e Lareer

you would like to pursue. Do
not sign up to be a volun-
teer unless you are truly
interested in the mission of
the organization and can
perform the responsibilities
you are asked to accom-
plish. You need to treat your
volunteer role as a job.
Show up on time. Perform
what is asked of you. Show
that you are a responsible,
driven individual. Take ini-
tiative. Yes, volunteering
can help keep you busy and
provide a sense of purpose
between jobs, but if you
show the organization that
you have what it takes to be
an exceptional employee,
&olunteering may even help
land you a job or advance
your career!

 fASCEN
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MSCCN Monthly Update

(as of February 1, 2010 6 see the MSCCN website for all

Three new MSCCN Team
members were contracted
in connection with the Flor-
ida BRAIVE grant awarded
to MSCCN to offer intensive
and concentrated employ-
ment services to military
spouses and veterans in the
North Florida area. They
represent different branches
of the military and will add
new breadth to the MSCCN
team. Stacy Bayton is a Ma-
rine Corps veteran/Marine
Corps spouse located in
Pensacola, FL, Melissa
Storms is an Air Force
spouse based at Eglin AFB,
and Ericka Stokes is a Navy
spouse based at NAS Jack-
sonville.

We also contracted an Air
Force (retired) spouse, Jen-
nifer Quimby, to work on our
second Braive grant team to
provide intensive employ-
ment services to the Central
and Gulf Coast areas of
Florida. She is located near
Patrick Air Force Base. We
are actively seeking a
spouse or veteran in the
Tampa region to complete
our team for this region.
Because of our targeted
efforts in Florida, we had
three new placements in
Florida this month i 2 Air
Force spouses and 1 Navy
spouse.

KASCON

Military Spouse Corporate Career Network
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Total Résumé Count:
10,000+ from 7,000+ appli-
cants

Total Job Requisitions: over
10,000

workshops for 2010. We
have several tentative
dates in the Florida area

and will post places and
locations on the website at: http://bluestarfam.org/drupal/?

g=node/2660.

Applicant Placements since
2004: 1000+

MSCCN is starting to book%

once they confirmed.

Gateway Report January
2010
Resumes uploaded i 240
Jobs Posted i 720

Volunteer Program:

This month proved that vol-
unteering is in fact part of
the employment cycle, as Communications - 1008
t wo of MSCCNb&s volunteers

were selected to become Placim?:nts 12 L
part of MSCCNO% '[51 orce( ﬁp%u%e%/

pendent Contractor team. 3 Marlne Corps (1 veteran,
Christine Brugman, one of 1 spouse, 1 caregiver spouse)
MSCCN©OGs iserving e 8 tArmy spouses

volunteers, will be working 3 - Navy spouses
with military-affiliated appli-
cants applying to specific
corporate partnerships.

Last month (January, 2010)
we had 7,965 unique web site

S S el el a i

ggggggsy

A male military spouse would
like to start a dialogue with
other male military spouses
through MSCCN. Garry Var-
don-Smith is in an unique
situation, not as a military
spouse, but as a foreign-born,
US resident alien, male mili-
tary spouse. His writing is
very free form, very British,
and shows that he faces chal-
lenges with both a sense of
reality and a large measure of
humor, or should we say hu-
mour. We invite all male
spouses to join in Garry's dia-
logue and think that all mili-
tary spouses, regardless of
gender, will enjoy his mus-
ings. To comment back to
Garry or to MSCCN, write to
askus@msccn.org. Sit back
and enjoy Garry by clicking
here. Just remember Garry's
thoughts and writings are
strictly his own and imply no
endorsement by MSCCN,
even though we truly enjoy
his work!

Ericka Stokes, hired under
the Florida BRAIVE Fund
grant, will be coordinating
outreach efforts in the Jack-
sonville, FL area.

Two articles by MSCCN vol-
unteers were published on
military-affiliated  websites
this month:

ANet wor king i
Not Wor ki ng,
Cachet Prescot

Training and Development
volunteer, was published on
Army Wife Talk Radio at:
http://www.armywifenet
work.com/?p=2059

APractical
and
by Alison H., was published

on the Blue Star Families

oing wr i

J o Wag from Gogdlet images
Interview URIPs o

visits, up from 6,251 in De-
cember. Dalily visits averaged
256 and peaked at 344 on
January 27. Total web hits
were 147,587 up from
105,972 in December.

2007 Demographics Report

Women comprise 14.4 % of

. the DoD Active Duty force.
Top 5 website referrers:

#1 was directly to the website
(itds great we
many) - same as last month
sind &/ent nosth sinae hepont-
tten by

é was fror% g 8oog(ﬂe search
(not surprising) - same as last
month

Women comprise 17.6 % of
tha Selacted FEeseryi2 force.

Of the military members who
are married, 88.0 % are male
and 12.0 % are female

http://cs.mhf.dod.mil/content/dav/mhf/
QOL-Library/Project%20Documents/
MilitaryHOMEFRONT/

- Reports/2007%20Demographics.pdf
#3 was from Military Commu-

nity and Family Policy

writte
#5 was from Military One
Source (up two)

husb
graphics and their employ-
ment and education.

http://www.rand.org/pubs/
monographs/2007/RAND_MG566.pdf


mailto:askus@msccn.org?subject=Garry
http://msccn.org/PDFs/DearReader1.pdf
http://cs.mhf.dod.mil/content/dav/mhf/QOL-Library/Project%20Documents/MilitaryHOMEFRONT/Reports/2007%20Demographics.pdf
http://cs.mhf.dod.mil/content/dav/mhf/QOL-Library/Project%20Documents/MilitaryHOMEFRONT/Reports/2007%20Demographics.pdf
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http://cs.mhf.dod.mil/content/dav/mhf/QOL-Library/Project%20Documents/MilitaryHOMEFRONT/Reports/2007%20Demographics.pdf
http://www.rand.org/pubs/monographs/2007/RAND_MG566.pdf
http://www.rand.org/pubs/monographs/2007/RAND_MG566.pdf
http://www.armywifenetwork.com/?p=2059
http://www.armywifenetwork.com/?p=2059
http://bluestarfam.org/drupal/?q=node/2660
http://bluestarfam.org/drupal/?q=node/2660

Questions?

Write to askus
@msccn.org

Have an article to
submit?

Email it to
a_wight@msccn.org

KISCON

Military Spouse Corporate Career Network

Military Spouse
Corporate Career
Network (MSCCN)

Attn: Deb Kloeppel
10 Stone Falcon Court
Lake St. Louis, MO 63367

Phone
636-357-7524 - cell
636-561-3442 - office
E-mail

ceo@msccn.org

About MSCCN

The Military Spouse Corporate Career Network (MSCCN) was developed by a Navy
spouse, Deb Kloeppel, and founded by Concentra in 2004. It became a separate
non-profit organization in 2005. MSCCN works directly with large corporations and
small businesses to place the best applicants in the best organizations. MSCCN is
proud to work with military family centers and many military-affiliated nonprofits to
find job placements for military spouses, military widows/widowers, war wounded
veterans, and caregivers of war wounded. The MSCCN Team is comprised of mili-
tary spouses, veterans, and military-affiliated family members. MSCCN is a
nonprofit organization operating on donations, grants, contracts, and corporate
sponsorships.

About The MSEJ

The Military Spouse Employment Journal
sis in print and is available on the Web at http://msccn.org/EmploymentJournal.html
MSCCN encourages career professionals and applicants to submit articles for con-
sideration of inclusion in the MSEJ. Although no monetary reimbursement is paid for
articles, sharing knowledge of successful job search techniques helps all military
spouses and their families. MSEJ editor is Anne Wight.

Military Spouse Employment Journal

For general or applicant ques-

tions, call 1-877-MyMSCCN
(1-877-696-7226)
or email askus@msccn.org
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mailto:ceo@msccn.org
http://msccn.org/EmploymentJournal.html

