KISCCN

Military Spouse Corporate Career Network

Founded & Operated By

MILITARY SPOUSLES

In Honor of Our
Military Warriors and
Their Families
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Military Spouse Employment

n77% of military s
yet their unemployment rate ranks

three times greater than their civilian

counterparts

- Department of Labor report



Military Veteran Employment

Unemployment Rates by Period of Service

Unemployment rate
0.2
8.1 4.3
I 16 15 I

Wonveterans  Veterans, all — GulfWarera Il GuIfWar era | WWII, Korean War, Other service
service periods and Vietnam era periods

Source: 115, Bureau of Labor Statistics
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Transitioning Veteran
Employment
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Who We Are & Who We Serve

v, 501(c)(3) neprofit organization created by a military
spouse to assist military families and veterfaas with
employment readiness and placseneices

2 MSCCN carri®#OUdrom every branch of service and
works directly through our military family centers

¥, Only organization that holds 745,000 corporate vetted
solely for military spouses and veterans

© 2010 MSCCN MSCC
Cory Career Networ|
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Why We Do What We Do

v, Other agencieharge employets screen
employment resumes, making raffteayed
applicants expensive to hire

¥, There arsix times more job seekers than jobs
Militanaffiliated applicant resumes are getting los
within the Anonl i ne aby

% Only20%o0f jobs are advertisddSCCN opens the
door to the hido@os
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How We Do It

MSCCN Hosted WE)kshop FL MSCCN JoF\CIubMeetlng Milton

A

“MI | Spouse
¥, Onsite Employment Workshor th“ﬁ,g

Top Tips for a Successful Job Search

v, Virtual Training Courses ©00ce0
. |
3/4 O n eO n'O n e M e ntO rS h I p Interactive Virtual Training Workshop

¥, Volunteer Opportunities

¥, Job Placement Assistar# _é;. ~
1 MILITARY § Mscc"
v, Military Spouse e g

E m p I Oym e nt \J ourn a.I Tampa Bay Job & Career Fair, FL MSCCN Job FairVolunteers,

© 2010 MSCCN MSCC
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Sdection One: MSCCN Membership

Exponential Growth for Jobs & Employers

1. Direct Employer&ssociationformed a remarkable partnership with
MSCCN on July 8, 2010, which provides 500,000 vetted corpora
monthlyfrom 524 Fortune 500 and Fortune 100 Corporations

2. Society of Human Resource Mana@ferfiRM)gave approval to
announce MSCCISHRM negotiations to form-avgspartnership
In the area of military spouse employment, on July 15, 2010

3. Kenexalnc.donated their services to MSCCN in March, 2006, to |
website, job board, Talent Management System, and Applicant T
System. Donations worth to date = $1.2 million dollars to the MS
mission

A
MSCCN
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DirectEmployers

a nonprofit association of employers

Direct Employers Association is a nonprofit HR consortiun
leading global employers formed to improve labor market
efficiency through the sharing of best practices, research
development of technology.

1 Member Driven
}  Fortune 100 and Fortune 500 Company Elite Membership

1 Job Board 2-@o Streamline and Automate the HR Process

rporate Career Networ
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Leading People.
Leading Organizations.

SOCIETY FOE HUMAIR
RESOURCE MANAGEMENT

SHRM:is the global HR-professional organization that exists to:

¥, Build and sustain partnerships with and provide a commun
human resource professionals, media, governments, non
governmental organizations, businesses, and academic iIns
to address people management challenges that influence t
effectiveness and sustainability of their organizations and
communities and to share expertise and create innovative
on people management issues

¥, Serve as an advocate to ensure that policy makers, law mz
and regulators are aware of key people concerns facmg
organizations and the human resource profession.


http://www.shrm.org/

ene. MSCCN Talent
HR SUCCESS MULTIPLIED M@Hﬂ@]@@m@ﬂf @@ﬁ@W@y

Kenexarovides a woidthss, user friendly Talent Management Gateway
Collectsvolumes of resumagsto-amillion iplusresumes

¥, Resume Upload Function

¥, Job Match Function

¥, Resume Help

¥, Resume Mining

v, Written Connection Between Users

MSCON

Military Spouse Corporate Career Network 12


http://www.kenexa.com/

(ene G - Kenexa Talent Management Gateway

HR SUCCESS MULTIPLIED = Kenexa Applicant Tracking System

Ce
Competency
Development

Alignment

quh Potential
Identification Comprehenswe .

Talent Retention Evaluation

Development
Planning

KISCON
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http://www.kenexa.com/

Virtual Training Platform

¥, Making the Vision Happen
U Launched in May 2010
U Trainings held every two (2) Weeks

¥, Topics geared to help

JustOne thingTop Tipsfora Dono6t Hand Out
Successful Job Search to Make the Most of a Job Fair

Organizing Your Job Search  NetworkingWhat Is It and How
Make It Work For You

Targeting Your Resume for
Maximum Impact

v, Virtual Training Platform includes Eventbrite.com and
GoToWebinar for tracking and hosting

© 2010 MSCCN MSCC
ili ouse Corporate Career Networ



MSCCN Corporate Partner

Process

Corporate

recruiters
have access
Applicants to MSCCN
search MSCCN gg;?gﬁ?grto
website for el
positions and g licants
apply PPIC
Company MSCCN islisted ~ Recruiter
requisitions as the source Gateway
are auto User Report
posted on
website

MSCCN refers
qualified
applicants to
recruiters

Applicant
Tracking Report

Nationwide
Applicant
Database

Corporations
notify
MSCCN of
hires
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MSCCN Program Snapshot
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MSCCN Applicant Tracking System

powered by Kenexa

Applicants contact Applicants screened by MSCCN welcome
MSCCN Team MSCCN Team e-mail sent to
@ U Location 2pplicant
u Job type U Website link
@ U Branch of service U Instructions for
U Status uploading resume
U Desired salary and searching for
U Request resume upload open positions
Job search
Applicant assistance and
Resume - PP - . tracking begin -
| > contacted within | >
uploaded targeted to
48 Hours oo
individual
applicant

KISCON
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MSCCN Applicant Tracking System

powered by Kenexa

Support

Needs
Assessment
Training

Resume Review
Interview
Assistance

Job Referral
Resource Referral
Job Club
Workshops

Track

Follow Up
Services

Shared Applicant
Notes T MSCCN,
PM, Recruiter
Job Applications
User Reports
Private and
Shared Folders

[ = T e i

c:

Report

Resumes
Uploaded
Applicants
Contacted

Jobs Posted
Jobs Applied To
Recruiter Access
Services
Provided
Interview Stages
Hires

Candidate or
Company
notifies
MSCCN of
Hire
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Portable & Alternative Career Solutions

¥, Recent economic syifPortable Career interest
U Home Agent Positions

2 MSCCN provides training, education, and referre
alternatives to traditional employment.

¥, Partnered with VTS Systems to provide technica
training
U 300 military spouses completed in 2009
U 100 military spouses completed in 2010
U 88 military spouses currently enrolled

Corporate Career Netwo
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